SAFETY SOLUTIONS LTD

HAPPY NEW YEAR

e would like to wish all our customers a happy and

prosperous new year.

It has been a bit of an unusual start

to the year with so many businesses being interrupted by the
recent bad weather. Kev visited many parts of the country over recent weeks,
had various issues to deal with such as digging his way out of a car park East of
Manchester and negotiating treacherous country lanes on the Sussex coast.
However he was prepared for bad weather, armed with a flask, food, a spade

and a jacket, thicker than any duvet known to man. Well hopefully we can

now put that all behind us and get on with normal business.

This Issue

We have covered a couple of
recent prosecutions, one following a
fatal accident due to poorly
maintained guarding around a
piece of machinery and a massive
fine given to a high street retailer
following a fire.

We have included an article of
workplace transport risk assessments.
This is only a brief introduction but it
gives a flavour of what needs to be

considered when carrying out
transport risk  assessments.
articles on Managing Occupational

Road Risk will follow in future issues.

On the back page we have
included an article about one of our
customers who have received not
only one but three industry awards.
We are only to happy to promote
our customers success. So if you
have a success story to tell please
give us a call.

Other

RoSPA Awards

Finally, we would like to remind those
of you who intend to enter this years
RoSPA awards that the deadline is
fast approaching.

Submissions for these awards must be
in by the 12th February 2010. If
anyone would like help with this,
please do not hesitate to contact
us .

MACHINE GUARDINGVORKER CRUSHED

factory  worker

crushed to death inside a Machine and caused a blockage.

machine after bypassing an

inadequate interlock
system. The Northamptonshire based
company pleaded guilty to breaching

£100,000 and ordered to pay £28,380 g

in costs.
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£10,000 for failing to take effective

measures as a director to prevent access to §

dangerous parts of machinery. The
Director was himself personally
responsible for health safety at the factory.

The court heard that the injured person

was Mmisaligned as it was being fed into the blockage, the machine restarted, causing
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chest against a steal beam at the top of th
machine. He suffered serious crush injurie
and died from asphyxiation.

During the ensuing HSE investigation,
was found that the unfenced gap had beer
there for nearly two years and it had

become common practice for employees

through it to fix problems on the

toAnirg
"EF'nAc m’% in an effort to keep the

production line running. Anyone who
carried out this activity could have suffereg
the same fate.

Akeva comment: It is important that our
customers identify all hazardous machiner
and how it can cause harm then ensun

(IP) was operating a palletiser machine, The IP was able to bypass the interlock .
! i i that adequate systems arein place
which stacks cans of pet food into several system, which was supposed to prevent . . . .
L ) including adequate inspection and
rows on wooden pallets, when the incident access to the blocked area, owing to a gap _ _. .
. ) maintenance regimes.
took place. One of the pallets became in the fencing. As he removed the
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MANAGING OCCUPATIONAL ROAD RISK

28,954 seriously injured and 238, 862 slightly injured. 40% of these were at v
at the time.

Companies whose employees carry out driving activities for work purposes ne:
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with one of the main features covered being risk assessment which this article v
briefly tackle.

Three areas that companies can influence and which need to be covered in a ris
assessment are: driver proficiency, the vehicle and the journey. Unfortunately tt
company does not have any influence over other hazards such as other road us
or road design.

Driver Proficiency

It is important that companies ensure that their employees have
the right license for the vehicle that they are driving. Companies
are still responsible even if the employee is driving his / her own
vehicle. Drivers licenses must be checked on a regular basis to
ensure they are still valid.

For the risk assessment, other areas that need assessing are:
Performancez suitable for the work

Crash resistance

Other safety features

Use of mobile phones, satellite navigation etc

Driver familiarity with the vehicle

Loads to be carried.
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Other areas that need to be taken into account when carrying

out the risk assessment are:
The Journey

Allowance for sufficient breaks
Traffic density

Pedestrian density

Day / night driving

Weather conditions

Whether the vehicle is owned by the company, leased by the
company or supplied by the employees themselves, the
employer must still ensure that it is in good condition. It must
have valid insurance for business purposes and ardate MOT
certificate. Employers also need to make sure that vehicles are
regularly serviced and maintained.
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Summary

It is important that these are activities are adequately risk assessed and suitable measures are
implemented to reduce the risk to employees. Suitable procedures need to be developed and

drivers may even need to attend an advanced driver course.

reduce the risk to those that drive for work purposes.

discuss or arrange a visit.

entioned in one of our earlier newsletters that Kev Symons had been on a RoSPA Managing Occupat
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wever, it must be said that we cannot cover this vast subject in one issue.
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Age
: Egperience This area is where the employer can have a big impact with
¢ Driving competence _r_egardsﬂthe ;afefyﬂof’thelr, gmplciyegs. ADe:pc’angllnng ;q theﬁnatuﬂre
¢ Associated skills (vehicle loading, checks etc) ! 'CE OE ) A I_ I BATUGO AOOE I_ . 0O ©
. Health and fithess training for drivers in how to adequately plan their journey.
v Stress and fatigue Risk assessments must take into account:
1 Attitude RoadtypexO! 8 O1T AAOh 0" &8 O1 AAOH
1 Crash enforcement history Travel distances
. Time pressures
The Vehicle P

As mentioned, driving at work is one of the most hazardous situations employees may encounter}.
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Some insurance companies may reduce premiums for organisations who implement systems tha
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RoSPA (The Royal Society for the Prevention of Accidents) are urging

We usually try to keep to two articles in each parents to take care when installing large LCD, LED and Plasma screen
newsletter about recent prosecutions for health 46860 E1T OEA EIIT A AO A 53 O00OAU EAO
and safety offences. However this month we AEEI AOAT AAET C ETEOOAA AU OEA 4680 A
break with tradition to include an article to show R

when we say commitment to health and safety 4EA OOOAU OAOGAAI AA OEAO OEAOA AOA AC
must be from the top down, we do mean furniture or appliances tipping over. 75% of these injuries are to children
throughout the workforce and this article shows under 7 years old.

that employees are not exempt from prosecution. In the UK there have been 4 reported fatalities to children under 4, since

An operator of a telescopic forklift failed to *O0lu TPPIih xEI EAOA AEAA AOA Oi 4658C
deploy the stabilisers as he unloaded materials

from a lorry. The failure led to a three tonne load ROSPA AWAR,DS )

falling from the forkiift, crushing the banksman Those companies who wish to enter for the 2010 RoSPA awards need to
which resulted in a t;roken back and broken prepare their submissions and send them off by February™12 The
ankle. annual award scheme recognises best practice in health and safety and is

open to businesses of all sizes.
The forklift driver had only been employed for a
few weeks and had produced evidence of

training that turned out to be fraudulent. The
employee was prosecuted under Section 7 of the

Health and Safety at Work Act 1974 for failing to
ensure the safety of himself and others and was
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information on how to join and apply for the 2011 awards, please do not
hesitate to contact Kev Symons to discuss.

HSE QUARRY INSPECNITEAM
The HSE have formed a dedicated team of inspectors to monitor work

fined £500. carried out in quarries. The team has been formed to help tackle the
Akeva comment:  This accident underlines the number of deaths, injuries and cases of-fiiealth reported by companies
importance for emp|0yers to thoroughly check the WOI’king in quarries and Open cast mines across Britain.

qualifications and experience of new employees.

It is widely suspected that there are many METALW_ORKING FLUIDS FINE )

fraudulent ~ certificates of competence in A Yorkshire based company has been fined £20,000 and ordered to pay
circulation so therefore it would be advantageous £15,280 costs for exposing workers to hazardous mist from aerosol,
to carry out spot checks with the accreditation water-based, metal working fluids. The company has had 15 reported
bodies e.g. PASMA, CITB, IPAF, RTITB etc. cases of workers suffering from respiratory illnesses.

FIRE SAFETY BREACHES RESULT IN RECORD FNE

high street retailer has been fined £400,000 and ordered to pay £136,052 in costs after pleading guilty
to two breaches of fire safety legislation, following a serious fire at its Oxford Street store in London.

Thirtyfive fire engines and around 150 firefighters attended the fire on 26 April 2007, when around 450 people from the stare
and surrounding premises were evacuated. The first call to the fire service did not come until an office worker in an adjacen
building took action and the delay meant that the fire had already broken through the second floor windows when firefighters
arrived. Despite the building's fire alarm sounding, the alarm was reset on at least one occasion, said London Fire Brigade.

One charge to which the company pleaded guilty was for an inadequate fire risk assessment which was found to have a number
of flaws, including no record of the appropriate procedures to be taken during a
fire alarm. Another breach was insulfficient staff training, which led to a delayg
evacuation of the premises. This lack of training, said LFB, also led to stg
evacuating around 150 people through the main entrance which was direct
underneath the fire on the second floor.

Other alleged breaches taken into account included the absence of a
interface between the swipe card system and the fire alarm panel which wou
have deactivated the doors. In addition, green emergency door release un
were fitted on the wrong side of the basement doors.

The fine is the largest to have been handed down for a breach to the Regulatd
Reform (Fire Safety) Order 2005.
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C R Swift Scopes Awards

Akeva would like to congratulate C R Swift Landscaping Ltd who recently
received three awards for their work at the Northala Fields Park for Ealing

Council:

The Horticulture Week Landscape and Amenity Award 2009 for

The Most Outstanding Contribution to the Environment

BALI (British Association of Landscape Industries)

Principal Award for Land Renewal and

Regeneration Scheme and a Special Award for Recycling.

The 5 year project raised £5.5m through the recycling of waste materials (90% of the
materials used on site are recycled with the remainder coming from sustainable
sources). Northala is instantly recognisable as you drive along the A40 at Northolt,
North London, it epitomises what land regeneration projects are all about. A derelict
piece of land, several large demolition schemes close by (including the White City
shopping area and the old Wembley Stadium), charge the demolition team to tip the
inert waste on site, and the money raised pays for the landscaping; a simple idea
brilliantly executed! Sorting and grading the crushed concrete pieces for over one

mile of gabion baskets must have been both a heart and backbreaking job. There are

currently four hills - the tallest of which is 26m high - with a fifth under discussion.
So far, approximately 500,000 cubic metres of waste material has been diverted from reaching landfill. The judges considered the

scheme to be an outstanding example of closing the recycling loop and a worthy recipient of this special award.

BALI Awards BALI JUDGES COMMENTS
Excellence

rewarded

Landscape skills and best millions on their commute to and from London. A wonderful example of BALI professionalism and worthy

The contractor is to be congratulated on executing a major landscaping feature that will be seen by

practice recognisedatthe  of winning the Principal Award in what was a very competitive category °
2009 BALI Awards p-
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