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THIS ISSUE
In this issue we have written a feature on the improvement to the industry
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¢ ith Christmas rapidly approaching and work coming to an
V end, many of you will be looking at what work is in the pipeline
for the new year. This will be a good time to take stock and plan for

2010. We believe that a good place to start is to ensure that all your systems are
up to date and in place.

accident statistics over the last reporting year.

As many of you have not used our
monitoring services to carry out
various inspections and audits, we
felt it necessary to write an article on
the legal requirement to carry out
regul ar monitoring.
to be carried out by us as long as
you can demonstrate that you are
monitoring your work activities.

Finally a number of you have asked
us about the new guidance that has
been released for first aid training.
So we have provided the guidance
details on the back page to enable
you to decide what first aid training is
required for your own workplaces.

2008 / 09 ACCIDENTGURES RELEASED

can once again be said
that Britain is one of the
safest places to work in the EU

following the release of the HSE’s latest
statistics on the number of people killed,
injured, or made ill at work last year.

The figures for April 2008 to March 2009
confirm the provisional total of work-

As usual we have included features
on a couple of recent health and
safety court cases.

If anyone would like more
infoprpatign qnoany gfsthe sybigets
covered in this newsletter or would
like to discuss their health and safety
needs, please do not hesitate to call.

I'n | ast
that a fire broke out in an adjacent
business. Well the picture below
shows that the premises was still on
fire some 6 weeks after the fire
started. The fire is finally been put
out (hooray!), and the site is still

related deaths released in June as 180 - the
lowest level ever recorded - but also reveal
a reduction of 7000 in the number of
serious and over-three-day injuries, and a 13
-per-cent drop in working days lost to
injury and ill health, compared with the
previous year’s figures.

Britain now has the lowest rate of fatal
injuries in the EU, at 1.3 deaths per 100,000
workers, compared with the EU average of
2.5.

Construction has the largest number of
fatal injuries of the main industry groups.
In 2008/09p there were 53 fatal injuries
giving at rate of 2.5 per 100 000 workers.
This is the third highest rate of fatal
injuries, behind agriculture (26 fatal injuries
at a rate of 5.7 per 100,000 workers) and
extractive industries (6 fatal injuries at a
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being cleared, but the smell of
burning rubber remains (aaahhh!).
Definate lessons about business

continuity to be learnt.

rate of 3.1 per 100,000 workers).

Falls from height remains the biggest cause
of fatal injuries to workers with 35 in
2008/09 which was down from 55 the
previous year. These were closely followed
by people being struck by moving or falling
objects (28) and struck by moving vehicles

(25).

It has been acknowledged that the fall in
these figures is partly to do with the
current financial situation and the fact that
there are fewer people in work but the
drop in the ‘Fatal Injury Rate’ speaks for
itself.

All in all, any drop is an improvement that
should be welcomed but employers and
employees alike must not get complacent
and continue to work safely in order to
bring these figures down further.
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WORKPLACE MONITORING

SO PROVIDING YOUR HEALTH & SAFETY SOLU

ome of you will probably dread seeing my telephone number coming up on the screen of

ask if there are any sites that need visiting. This is all part of the service that you employ us at Akeva to
fulfil as you are legally bound to ensure that adequate monitoring is being carried out to ensure that your safety
management systems are, not only being complied with, but are working efficiently.

The main legal requirements for monitoring come from Regulation 5 of the Management of Health and Safety at Work Regulations
1999 and Regulations 13(2), for contractors, & 22(1)(a), for Principal Contractors, of the Construction (Design & Management)
Regulations 2007.

So what types of monitoring needs to be carried out and who by?

Formal inspections can take different forms so it needs to be agreed what the best methods are
for your workplace. Here are some of the ways inspections can take place.

ﬂ Safety tours - general inspections of the workplace
ﬂ Safety sampling - systematic sampling of particular dangerous activities, processes or areas

ﬂ Safety surveys - general inspections of particular dangerous activities, processes or areas

General Safety Inspections

The main type of 6proactived monitoring would b
safety tours / inspections. The safety inspections should identify all the hazards, or potential
hazards, associated with the area being inspected. A report should then be produced and the
recommended actions prioritised.

Personnel of all levels can be, and should be, involved in the carrying out of these inspections.
The varying levels of involvement will show the health and safety commitment from the senior
management who should also be involved.

Employees will look at work areas and be brutally honest about what they find whereas managers
and supervisors can apply their knowledge and experience of the process or workplace. Health
and Safety Advisors will look at all aspects but mainly ensuring legal compliance.

It is important that records are made of all the inspections carried out so that, in the event of a problem, the company can prove
that it has been proactive.

Work Equipment Inspections

All users of work equipment are responsible for ensuring that the equipment they are about to use is safe before they do use it. Any
faults identified should then be reported to their line managers.

Managers and supervisors have then got a responsibility to ensure that the equipment being used in their areas of responsibility is
safe and without risk. Some items of equipment, such as scaffolding, ladders & stepladders, grinding machines, lathes etc, need a
formal weekly inspection.

Some of this equipment may then need statutory inspections or other types of inspection by an outside authority.

Fire Audits / Inspections

Under new fire laws, there is a requirement for all fire fighting and detection equipment to be
regularly inspected to ensure that it remains in a serviceable condition. Fire exits, escape routes and
fire points should be checked daily with records made at least weekly.

Those who have responsibility for work premises must also ensure that a fire risk assessment has been
carried out. These can be undertaken as part of the general risk assessment process or a third party
can be employed to carry out a fire inspection / audit  which normally covers the risk assessment
process too.

Occupational Health Monitoring

Where employees are exposed to substances or activities that give rise to a risk to their health, occupational health monitoring
should be carried out.

Occupational health monitoring could be as simple as employees completing questionnaires following exposure to vibrating
equipment or visual skin inspections for dermatitis. However for exposure to lead, asbestos or fumes that could cause respiratory
problems, more in depth monitoring will need to be carried out which would need the services of an Occupational Health
Specialist.
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Annual Company Audits

Companies that undertake an annual audit of their systems demonstrate their
commitment to effective health and safety risk management, showing that they are
alert to the need to monitor and improve their health and safety performance.

PROVIDING YOUR HEALTH & SAFETY SOLU

Akeva audits generate an audit score that can be used as a benchmark for
improvement and provides an in-depth report that not only identifies non-compliances
but also highlights your good points too. This report will also offer prioritised
recommendations to focus future improvements on.

Summary

There are various ways in which an organisation can comply with its legal requirement to monitor its work activities,
those mentioned above are but a few of the more common kinds. The monitoring needs to be sufficiently frequent
to make a difference for example, it is recommended that workplaces that change quickly, such as construction
sites, are monitored at least once a month. If the site changes quite rapidly, it may need more frequent inspections.
Workplaces that are generally static, such as factories or workshops, could be monitored less frequently say 3 or 6
monthly.

Whatever type of monitoring is carried out and whoever carries it out should do so
unannounced. Workplaces should not be prepared for the inspection as a true reflection
will not be seen and the real hazards will be missed.

A thorough monitoring regime within an organisation will reflect its commitment to health
and safety and will undoubtedly reduce the risk of accidents / incidents occurring. This will
ultimately reduce the risk of litigation.

If anyone would like to discuss this article and ways to improve their monitoring regimes or
would like to arrange a particular type of monitoring, please call our office.

REVERSING
LORRY KILLS

FINE AFTER DRIVER'ASRM
AMPUTATED DURING KENT DELIVERY

stone company has been fined after a delivery driver had to

have his left arm amputated when slabs, weighing 220 kilograms

each, fell on him. The driver was unloading three stone slabs from his
lorry, while parked next to a stonemasons', when part of the stack collapsed on
him.

PEDESTRIAN

waste transfer station in
Wiltshire has been ordered
to pay £105,000 in fines and costs
after a worker was ran over by a
reversing skip lorry. The HSE criticised the company for not having a system in place to allow drivers to

) ) remove individual slabs safely.
The worker was standing in the

depotds tipping y |a The Health angd sfiety Exdcutivg (HSE) prosecuted his employer following an incident in
another piece of equipment, while Ramsgate. The company pleaded guilty to breaching Sections 2(1) and 3(1) of the Health

the driver of the skip lorry was
attempting to park his vehicle. The
driver could not see the worker as he
was standing in
blindspot. The skip lorry struck the
worker with his rear wheel causing
him to fall underneath. He died in
hospital two hours later.

An Improvement Notice was issued
by the HSE for failing to separate
vehicles and pedestrians as required
by the Workplace (Health, Safety &
Welfare) Regulations 1992. The
company also failed to install any
kind of traffic management system
which it has now done.

and Safety at Work etc Act 1974 and was fined £3,000 with £10,603 costs.

At the time of the incident, drivers had to untie a
whole stack just to remove one slab. The company

€ now Yndduced b 8cBsE rack’ system which

separates each delivery of slabs with metal poles.

"The company also failed to provide proper
guidance for its drivers which meant, in this case,
the stabilising legs on the lorry weren't fully
extended despite it being on a slope.

The HSE’s investigating inspector said "It's vital
that companies think more about the safety of
their staff while they're out of the office on
deliveries or carrying out work. We've got to stop
incidents like this happening again in the future."
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FIRST AID TRAINING GUIDAN

S previously reported, in the June edition of our newsletter, new

guidance would be coming out on the requirements for first aid —
)
training, this guidance came out as from 01 ' October 2009 ,’ &
A

The Health and Safety Executive provides guidelines on how many first aiders you need and the
type of training they should receive. The guidance has been updated to show how the new
courses may affect first aid training in your workplace. The following table shows the new

advice from the HSE.

CATERGORY NO OF EMPLOYEES RECOMMENDED NO OF FIRST AID
AT RISK PER LOCATION TRAINED PERSONNEL
Lower Hazards Fewer than 25 At least 1 appointed person
e.g. offices
25-50 At least 1 first aider trained in EFAW
More than 50 At least 1first aider trained in FAW for every

100 employed (or part thereof)

Higher Hazard Less thans At least 1 appointed person

e.g. light engineering and as-

sembly work, extensive work 5-50 At least 1 first aider trained in EFAW or FAW depending
with dangerous machinery, on the type of injuries that might occur

construction
More than 50 At least 1 first aider trained in FAW for every
50 employed (or part thereof)

WHAT HAS CHANGED?

First Aid at Work course Basic First Aid for Appointed Persons

This course will now be completed over three days. It will still Many people may be familiar with this course and may have
be a comprehensive course and suitable for high risk trained on an appointed persons session in the past. This
environments but modern teaching methods mean that the course will still be available and will be a half day session. This
time to train can be reduced. course is not accredited by the HSE and is suitable only where

the HSE guidelines recommend this basic level of cover.

Emergency First Aider at Work course

Annual Updates
The HSE has launched this new course. It will be completed in

The HSE is now strongly recommending that anyone who
1 day and will allow the attendee to gain a HSE accredited

holds a First Aid at Work or Emergency First Aider at Work
certificate in first aid. Those trained will also be recognised as

certificate update their skills once a year on this short course.
workplace first aiders. The course is suitable for lower risk

Three years is a long time to remember and stay confident in
environments or workplaces with a small staff.

such essential skills so a quickre - cap can be really useful.
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