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keva hopes that all customers who are off on their hols haveataroughly
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This month we have an article on the initial accident figures reported under RIDDOR that shows an
impressive decline, long may it continue.
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The two main prosecutions reported in this issue feature a £200K fine for a major contractor for traffic
management failings and thenprisonment of a Director and Senior Managéilowing the death of a
15 year old labourer. Yes, no mistake it was a 15 year old labourer on a construction site!
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fined for smoking (chuckle, chuckle) andSafely course, this is a safety awareness typg a y Q (i
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ASydzAyS AF Al A4
have listed the upcoming training coursescourse for norconstruction personnel. K+ & GKS WiAO1Q 2y GKS f
scheduled for September. Successful completion of the course resultghe ISO 9001 standard but not accredited. |

o in a nationally recognised certificate. will be looking into this in more depth once |
On the training front , we can now offer our have received some information from the
customers Harness training, which anyonelf anyone would like any further information said customer

working at height and using harnesseson any of these, or other, courses please

should have and Asbestos Awarenesgjive us a call or look at the details onour! £ £ GKIF G A& €SFd G2 0
training which is relevant for anyone likely website. summer and look forward to the countdown

to come across ashestos containing G2 / KNA&adYl aQo

materials during their normal works, such aswe have also had quite an alarmlng.call
plumbers, electricians, etc... from one of our customers who has just

NUMBER OF WORKPLACE DEATHS F

industry not to see a significant drop with
fatality
previous year.
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he provisional figures
for the numbers of
workplace  deaths in
2008 |/ 2009 has fallen

dramatically to the lowest level ever
recorded.

only 1 less compared to the

Although we can hail this as a success,
there was still 180 fatalities too many so we
shouldn’t get complacent but continue to

According to the figures released by the
HSE on 24 June 2009, 180 people were
April 2008 to 31*
March 2009 compared to 233 in the same

killed at work from o1

period of the previous year. The fatal injury
rate, which compares the number of
fatalities to the number of employees, was

down from 0.8 to 0.6 per 100,000
employees.
In construction the figures were 53

fatalities in 2008 / 09 compared to 72 in

2007 |/ 09. Manufacturing was the only

improve as we have been to bring these
figures down even further. Companies
must continue to communicate the safety
message, monitor work activities, develop
and implement specific safety
management systems, only use competent

persons etc.

Only with continued commitment can we
further reduce the numbers of workplace
deaths and tackle major injuries which, in
the long run, makes good business sense.
By reducing the number of accidents we
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are reducing the amount of downtime and
unnecessary costs such as investigation
costs,
increased insurance premiums and the

time off for workers affected,

outcome of litigation.
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RISK MANAGEMENT

isk management is about practical excavation, an unguarde

steps to protect people from real harm and Pié¢® ©f machinery
moving vehicle etc.

suffering. Risk management involves you,

the employer, looking at the risks that arise3 HRJ HR wSGI
in the workplace and then putting sensible health ancharm being realised an
safety measures in place to control them. By doing thighe severity of the
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you can protect your most valuable asset, yourthe assessment comes

employees, as well as members of the public fromnto it with one of the
harm. more common ways bein
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As an employer, the law requires you to assess and manage healthivhich categorises the risl
and safety risks- for most businesses this is not difficult to do. by high, medium or lov
Most of you will have your own format for completing riskThere are other ways o
assessments but to help you the HSE has published guidancé@ssessing risk though.
called Five Steps to Risk Assessment.
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CONTROLLING RISK
A risk assessment is an important step in protecting your workers Once the hazards have been identified and an assessment of
and your business, as well as complying with the law. It helps ydikelihood and severity of the outcome assessed, the asse
focus on the risks that really matter in your workpla¢ethe ones needs to identify what measures will be developed or impleme
with the potential to cause real harm. to adequately control the risk. When doing this, the sim
GHDQ@QBGX NE W&KHLHM@SDu 3D(
In many instances, straightforward measures can readily controlapplied, with the issue of PPE being a last resort.
risks, for example ensuring spillages are cleaned up promptly so
people do not slip, or guards are put in place before usingWHEN TO RISK ASSESS
machinery, ensuring cupboard drawers are kept closed to preventRegulation 3 of the Management of Health and Safety at W|
people tripping. Regulations state that all work activities should be risk asses
and any significant risks dealt with. Although the law requires
The law does not expect you to eliminate all risk, but you argisk assessments need to be written down where there are 5
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managing the risk. you may need to prove firstly that you did it and secondly how
came to your conclusions.

WHAT IS RISK ASSESSENT?

A risk assessment is simply a careful examination of what, in youSUMMARY

work, could cause harm to people, so that you can weigh uptis not only a legal requirement that risk assessments are carr

whether you have taken enough precautions or should do more twut for work activities but it makes good business sense to prot

prevent harm. Workers and others have a right to be protected SGD BNL O@MX¥%R @RRDSR ~ ODNOK

from harm caused by a failure to take reasonable control harm or damage. Risk assessments are an integral part o

measures. Accidents and ill health can ruin lives and affect YouBNL O@MX %R R@EDSX L @M@FDLDMS
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business too if output is lost, machinery is damaged, insuranceout by competent persons who have been trained in fisk

costs increase or you have to go to court. You are legally requirechssessment techniques. By eliminating or managing r
to assess the risks in your workplace so that you put in place a plaompanies can concentrate on producing their products
to control the risks. providing their services without fear of loss or litigation.

HAZARDS AND RISK For further information on how to carry out risk assessmen
Two of the most common failings we come across when lookingat J DU@ @QD QTMMHMF @ WwW3HRJ "
risk assessments is the incorrect identification of hazards and the course in September. For further details, see back page. This
failure to actually assess the risk. Simply putting it, a hazard isll other courses can be run ihouse as necessary.
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BE MISLED OVER NEW LAW POY - S

n our May Newsletter we informed you that the

HSE had brought out a new Health and Safety Law

poster. We also stated that existing posters could still be

used until 2014. The Health and Safety Executive (HSE) is
now warning businesses not to be duped into buying
unnecessary and overpriced copies of the new health and safety
law poster.

The poster is a fixture of every workplace in Britain and
employers have a legal duty to display the poster in a prominent
position or provide each worker with a copy of a Law pocket
card. Both outline employer and workers responsibilities and
where workers can seek advice.

There is some evidence of misleading promotions wrongly
claiming that the old poster must be replaced immediately and
that the new law poster should be displayed on every notice

board within the business’
premises.

This is  incorrect and
employers could be led to
believe that they are not
meeting  their legal
requirements. Employers can
check they have a genuine
HSE law poster by checking
the unique, serially numbered hologram on each poster.

| have now come across a few instances where companies are
being told they must change their existing posters, sometimes by
reputable companies / consultants. If you aren’t sure about any
advice given by outside sources, particularly those trying to sell
safety products, by all means give me a call.
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UP £205,000 IN FINES IN ONE MO

ondon based construction firm Bouygues (UK)
had to pay out a massive £205,000 in fines and costs
fter 2 separate prosecutions in a month.

The first, £20,796 in fines
and costs were after a
carpenter fell 5m during
the construction of a
school in Waltham Forest.
The fall resulted in the
carpenter receiving
serious injuries.

The second prosecution
was following a fatal
accident at another school construction project in East London.
The deceased was crossing a 1-way traffic route when he was hit
by a reversing site vehicle.

Robert Caston, a contractor on the site, had to cross the traffic
route to collect shelving which was to be installed in the newly
built offices. As he did so, he was hit by a Manitou telehandler
with a shovel fitted to its jib.

During the investigation, the investigating HSE inspector viewed
CCTV recordings which showed 167 contraventions of Bouygues
own safety rules for the movement of vehicles and pedestrians.
Although banksmen had been provided, no-one was actually
supervising reversing operations on the site.
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IN PRISON SENTENCE

I he owner of a company and a disqualified company manager
have both received custodial sentences following the death of

a 15 year old construction labourer.

The company had been contracted to carry out a large garden
landscaping and refurbishment project in Hadley Wood, part of
which centred around an outdoor swimming pool. The pool house
had been demolished exposing a 22 foot long wall which had a
crack running down the centre. The 15 year old labourer and his
brother had been told by the Site Manager to demolish the wall but
had not received any instructions on how to do it.

Whilst the wall was being demolished it began to lean into a
neighbouring garden. The site manager was informed of this but
apparently told them to go into the garden and push the wall back.
The site manager never even investigated the problem. As they
were pushing the wall back, it collapsed hitting a concrete garage
and trapping the 15 year old. The emergency services attended and
managed to free him but he was pronounced dead at the scene.

The HSE inspector investigating the accident criticised the site
manager for allowing two inexperienced young workers carry out a
high risk activity without supervision or giving them any proper
instructions. He also added that the management set up of the
construction project was appalling and that 15 year olds have been
banned from working on construction sites since 1920.
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BRIEF HEADLINES

UNGUARDED MACHINE @3ES £42,000 FINE FOR UNBE RACKING
INJURY An import and export company in Dudley, West Midland,
A workers hand was drawn into an has been fined £42,000 for ignoring a prohibition notice
unguarded machine resulting in a banning them from using badly damaged pallet racking
double fracture to one of his fingers. until it had been repaired. The company also failed to
The machine operator was trying to comply with two improvement notices for unsafe storage
clear a blockage when his glove was and manual handling.
drawn in but he was able to pull his hand out before
further damage was caused. SMOKING BOSS FINED

A company owner has been fined for smoking in his office
The company was fined £2,000 for failing to have a while other employees were allowed to smoke in
suitable and sufficient risk assessment and £5,000 for company vehicles. The company had been previously
failing to protect the health and safety of an employee. warned about this by Enforcement Officers but ignored
They were also ordered to pay £5,735 in costs. them. On returning to the &

offices the Enforcement L
NEW SAFETY ROLE FOR BUILDING INSPECTORS Officers caught the

The HSE’s Chair, Judith Hackett, has said that Local company’s boss smoking at
Authority building inspectors could be charged with his desk. He refused an on-
monitoring construction site safety. She said it was a the-spot £50 fine but was
“sound logic” to making it a requirement in the building eventually fined £175 plus

regulations that construction companies didn’t just ensure  £75 costs by Magistrates.
the safety of future users but also those who built it.

Please Note that source for this Newsletter came from:
HSW Publication, Safety & Health Practitioner, HSE Website, ROSPA Website, Environment Agency Website

TRAINING COURSES

CITB SITE MANAGERS SAFETY TRAINING SCHEME RISK ASSESSMENT & METHOD STATEMENT (1 DA)Y)
(SMSTS)5 DAY Dates: 08 Sept 2009

Dates: 16/23/30 Sept, 07/14 Oct 2009 Location: Latton Bush, Harlow, Essex
Location: Latton Bush Centre, Harlow , Essex

WORK AT HEIGHT (1 DAY)

Dates: 24 Sept, 01/08/15/21 Oct 2009 Dates: 09 Sept 2009
Location: ESpace North, Littleport, Ely Location: Latton Bush, Harlow, Essex
Dates: 25/26 Sept, 02/03 & 10 Oct 2009

Location: Borehamwood, Herts

IncludesCITB publications per student Registration with the CITB,
Lunch and refreshment

Note: Minimum numbers are required for all courses to run.

*If you are inscope and registered with CFnstructionSkills you may be able to claim a grant to offset the dost
(full details can be found awww.cskills.org/grant

Please contact us if you would like more information on one or more of the above training courses.

Akeva arranges open courses to suit our customers demands, if there is not a scheduled open course for the [training
you desire, please contact us.

AKEVASAFETYSOLUTIONSTD

Phone: 01353 661398 Mobile: 07988 516230 -mail: Bkeva.safety@btinternet.com Website: www.akevasafetysolutions.co
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